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Research on the influence of leadership behavior
on the safety behavior of construction project
supervisors: with satisfaction as the mediating

effect

Abstract

The unsafe behavior of construction supervisors is the main reason for
construction accidents, and the behavior of supervisors has an important impact on the
safety behavior of construction supervisors. In order to reduce the unsafe behavior of
construction project supervisors,

This research studies the influence of the supervisor's leadership behavior on the
safety behavior of construction project supervisors in Taiwan PetroChina Company,
trying to construct a framework model of the relationship between supervisor's
leadership behavior and construction project supervisor's safety behavior. Through the
influence of various leadership behaviors on the safety behavior of construction project
supervisors, analyze whether positive leadership behavior and negative leadership
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behavior affect the satisfaction of construction project supervisors, and conduct
relevant research based on whether the satisfaction has a mediating effect. Explore.
This research conducted a questionnaire survey on 315 construction
supervisors of CPC Corporation, Taiwan. SPSS 23.0 statistical software was used for
analysis, and AMOS 19.0 software was used to verify the hypothesized relationship
between variables. The results show that the satisfaction of construction project
supervisors has a positive correlation and a mediating effect on the relationship
between positive leadership behavior and safety behavior.
Keywords: positive leadership behavior, negative leadership behavior, safety
behavior, satisfaction, structural equation modeling (SEM)
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