)
I
L

EYEAEEEREANE
(2022 ¢ B RF 21 R ES - L EYZAEARTEEFAHE
FHELZ2EBIMTRE X7 BH 2

*3 . 4" (Hsin-Lan Wang) Hie 1 (Yu-Cheng Lin)
IR S - SR N A R N IR Pl S S R S R (&
&

FLFENPERLMERRY 53 SEHANADFTA - AREEE > e E I
LS :’?%\ﬁlﬁ“ BIM #-3] B FTHRF R -aFRERe 2 ?F_L?“TL%' ‘}\a‘ﬁé
SR FEILFNG R BN FEOHE RS S E R \w*édvi73%@?*é’
5 g R B e T £ R RERDG B LTI LR
WhEx2Z R F, fx‘é; < 7P & ,..Mfi CEEEFEAG e LD fap e
2 F B AR - #ﬁ FEL BII\/I e 1»';‘:1“’1‘3—;7\ i m“ﬁs*“% =4
SRR E I ?‘\%%]E“ - AP ?ﬁ" ' ',- L EF 2 32 T g ack
BERY  ERELVRPMUALLD ) ARLERLRIF LTRG24
PEEFEIFTAGRIPM AR C HEAMZ R REFTAFRERET
ZFREL S TENFGLAYT o B EA ﬁ;’*#’%t@:@,aé 2z Hpieo m}){ﬁa
o RREFLFNG RPEFEEF > NI P EELT RZEF| BT -
Méaim BIM~ ¥ ~ 3 Fag k- yEaEnER

Developing Employer Information Requirement

of BIM for Owner in Buildings

Abstract

The owners need to develop the Employer Information Requirement (EIR) plan to
handle maintenance management integrated with building information management
(BIM). To develop employer’s information requirements guidelines, the content
involves more professional knowledge and the required documents cannot be
completed in a short time, the owner is at a loss. The owner is unable to provide
documents or information to clearly inform the vendor of the project requirements.
This study proposes the EIR model for owners to make the model information obtained
by the owner available for the operation and maintenance phase, it is recommended
that the owner submits the owner's information requirements before the design phase is
completed. The study includes the owner's information required related personnel,
model related rules and forms, and introduces case studies so that the owner
understands the required documents and their purpose.
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# 1 Employer’s Information Requirements Core Content and Guidance
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